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Paralympics
The “Game Changer” for the Future
Expectations of People with Disabilities

The opening of the Paralympic Games was a magnificent spectacle. The Games provide a
global arena for elite athletes, and people justifiably marvel at their ability and dedication to
achievement.
The insight, back in the 50's, to have a parallel Olympic Games for athletes with disabilities
was a 'game changer' for the future expectations of people with disabilities, and an
indication to governments and society that people with disabilities were on the move, and
were not going to accept the imposed status of objects of benign care, without hope of
participation in life.
The small team of Irish Paralympic athletes that participated at the first Paralympic Games
in Rome in 1960 were not only exercising hope and possibility in their own lives, but were
the pioneers and role models for all who have followed. The Rehabilitation Institute, now
Rehab, organised the participation of that Irish team. On returning home, a number of the
athletes participated in the founding of the Irish Wheelchair Association, later that year. At
this stage, many of those original athletes are no longer with us, and many others have
come and gone. What they started and developed remains a beacon of hope and
participation to all who find themselves having to come to terms with disability.
Great Britain, through pioneering work in Stoke Mandeville Hospital (ever associated with
Dr. Ludwig Guttmann who had come to Britain from Germany in 1939 because of the Nazi
persecution of the Jews), was where it all started during the Second World War. Fifteen
years later we had the first Paralympic Games. Soon after the war the United Nations was
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established, and then followed the Universal Declaration of Human Rights. The
establishment of these Games was an expression of people taking on life and putting their
own effort and will at the center, at a time when society was way behind in its thinking. At
that time, the best that people with disabilities could expect was an existence of care, while
the worst was embodied in the Nazi ideology of disabled people as “life not worthy of living.”
Let us never under estimate the significance of these athletes and the many able bodied
volunteers and supporters that keep making it happen. The Paralympic Games represents
one of many sporting endeavors engaged in by people with disabilities and disabling
conditions. These endeavors are all to be valued.
I started writing this piece on Thursday morning, 30th August, and then the day took a
different turn, with the announcement of the HSE cuts. However I returned to this article, as
it is it is in such endeavors as the Paralympic Games that we will get and keep our resolve
to deal with the current crisis.
John Dolan
Chief Executive Officer
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IMPORTANT DATE FOR YOUR DIARY

Launch of DFI Pre Budget Submission
October 4th 2012
DFI invites its member organisations to set aside the morning of October 4th 2012 to attend
the launch of its 2013 Pre Budget Submission.
Registration12 a.m. at the Oak Room of the Mansion House, Dublin 2.
Invitations will be forwarded to DFI member organisations closer to the day. Numbers
attending this event will be limited, for capacity reasons, to those nominated to represent
their member organisation.
We know that Government will be introducing wide ranging cuts/efficiencies/savings to
address targets agreed with the Troika. Of particular concern for the disability sector is that,
this year, for the first time the Troika named the Health Budget in particular as an area
where savings should be made.
We are again looking for your support and participation at this event. The event will be an
important opportunity to meet with the elected members of the Oireachtas who are being
invited to attend.
It is your opportunity through DFI to say to Government that people with disabilities cannot
take any more cuts to personal income or to the income required by the services used by
people with disabilities.
It is also a great opening for organisational networking and developing new working
relationships and contacts. Light refreshment will be served and we look forward to seeing
you on the day.
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ORGANISATIONAL DEVELOPMENT

DFI Series of Two-day Courses
with the Charities Evaluation Service
Reminder
DFI will continue to host a series of two day courses in 2012 which will be delivered by
Consultant Trainers from the Charities Evaluation Services (CES) in the UK, the inventors
of the PQASSO Programme. This series, hosted by DFI, is the only one in Ireland
delivered by CES. A limited number of places are still available for the following courses:


Implementing PQASSO
Tuesday and Wednesday13th November & 14th November 2012
http://www.disability-federation.ie/index.php?uniqueID=10546



How to Demonstrate Outcomes
Wednesday 5th December & Thursday 6th December 2012
http://www.disability-federation.ie/index.php?uniqueID=10570

Registration details and terms and conditions are available on the DFI website links.
To register, please email Eleanor Reece on eleanorreece@disability-federation.ie
For more information on the courses or on PQASSO, contact Dermot O’Donnell, Support
Officer for Organisations and Licensed PQASSO Mentor on 086-7808639 or by email on
dermotodonnell@disability-federation.ie

‘An Introduction to Quality Management
for Community & Voluntary Organisations’
Autumn 2012
University of Limerick (UL) in conjunction with the Disability Federation of Ireland (DFI)
announces the launch of an accredited course entitled ‘An Introduction to Quality
Management for Community & Voluntary Organisations’.
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The course was successfully piloted during Autumn 2011 and Spring 2012 and is now
being offered to those within the community & voluntary sector.
The course is aimed at Board Members; Managers; Development Workers and Service
Users of Community & Voluntary Organisations.
The programme consists of five Saturday tuitions, staggered over ten weeks, on the UL
Campus in Limerick.
Graduates from this course may be considered for progression to a one year Specialist
Diploma in Quality Management. Delivery is by lecture/workshop style sessions,
designed to reinforce the learning and maximise the benefit of the programme for
participants.
The fee for this course is €600.00. A grant of €100.00 is being made available to all DFI
member organisation participants.
Further details including the course content are available on the DFI website:
http://www.disability-federation.ie/index.php?uniqueID=10574 .
For further information or to register, contact either: Michael Hennessy, UL, Tel: 061-213
037, email: michael.hennessy@ul.ie or Dermot O’Donnell, DFI, Tel: 086-7808639, email:
dermotodonnell@disability-federation.ie

Information Management
What does your Organisation know and would Customer
Relationship Management Help?
More and more organisations are beginning to look differently at their Data and Information
Management needs. With so much data, information, and indeed knowledge, within
organisations, it is becoming a priority to start to structure and understand the information
you hold and what you are doing with it.
Like finance, HR, governance and IT, information management is another area
organisations need to focus on as a service both to the internal structures of the
organisation and to the stakeholders, especially funders. To summarize, “If we only knew
what we know, we’d be in much better shape”
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Before your organisation jumps at the idea of implementing a Customer Relations
Management (CRM) system, which may be “part” of an overall information management
solution, you will need to get clear about the data and information your staff and
stakeholders need. You will also need to understand how you currently gather store and
share your information. Doing this first will leave you clear about what you need to do to
improve your information management and in turn your organisation.
What does a CRM do? It helps you manage your relationship with your
contacts/organisations/funders/clients. It can hold generic information and be customised to
hold specific information needed for your Organisation.
Committing to a solution like CRM is not a once off thing, it will require a dedicated on going
resource within your organisation. No I.T. Consultancy Company will be able to do it for
you. It will require significant internal work and time before your organisation is clear about
what it wants from such a system.
Check out these useful articles from the Lasa Knowledgebase
10 Things To Consider In A CRM
Why Do Most CRM Implementations Fail
Choosing A CRM System
In summary, your Strategy should drive your Information Management goals and your
Information Management should drive your ICT projects. If an ICT Project cannot be easily
linked, back to your Overall Organisation Strategy then what value will it add and what
outcomes will it help achieve?
In 2013, DFI will be running a number of training events in partnership with the Charities
Evaluation Services around Data Management.
“How to Collect, Analyse, Present and Use Data”: http://www.disabilityfederation.ie/index.php?uniqueID=10571
“How to Choose an Outcomes Monitoring Database”
If you are a DFI Member, please contact your DFI Support Officer to get further support
around Information Management.
Denis Cadogan, Corporate Services & ICT Manager, DFI
deniscadogan@disability-federation.ie
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HR & Employment Law Update
Adare Human Resource Management provide HR and Employment Law Support Services
to a large number of Organisations within the Community and Voluntary Sector. Adare
Human Resource Management aims to enable organisations to focus on their core
operations, by providing management with the knowledge and support to assist them to
deal effectively with people management and organisational change. We support
organisations through minimising the risk of exposure to legal challenges by ensuring
legal compliance for organisations in their practices as well as policies and procedures.
Disability Federation of Ireland, in conjunction with Adare Human Resource Management,
has in place a support structure for member Organisations to avail of discounted Human
Resource and Employment Law Support Services exclusively for DFI members.
Redundancy
A genuine redundancy is taken to exist where one of the following arises:


The Employer ceases to carry on the business for which the Employee was
employed, or ceases to carry on the business at the same place where the
Employee was employed.



The work for which the Employee was employed has ceased, or the requirement to
perform that work has reduced.



The Employer has decided to carry on the business with fewer or no Employees.
Work may be reallocated to other Employees.



The work which the Employee performed is to be performed in a different way and
the Employee is no longer qualified to undertake the work.



The Employee’s work is to be undertaken by another person who is sufficiently
qualified and capable to undertake other work for which the Employee is not
sufficiently qualified or trained.

Statutory Redundancy Payment
In order for an Employee to be entitled to a redundancy lump sum they must;
1. have at least two years continuous service (104 weeks);
2. be in employment, which is fully insurable under the Social Welfare Acts;
3. be over the age of 16;
4. have been made redundant as a result of a genuine redundancy situation.
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An eligible Employee is entitled to two weeks pay for every year of service, plus a bonus
week. When calculating a week’s pay, any other payment normally received by the
Employee, such as average regular overtime and benefit in kind, should be added to the
gross weekly wage. This total is then subject to a Wage Ceiling, which is currently €600.
All statutory redundancy payments are tax free.
Employees are not entitled to a redundancy payment if the Employee:
•

is re-engaged by the Employer with immediate effect, on a contract that does not
differ from their previous contract

•

accepts an offer of employment from the Employer on terms which differ from the
previous contract, within four weeks from the ending of the previous contract

•

is offered a new contract from the Employer which is effective from the date of
dismissal, with terms that do not differ from the previous contract, and the Employee
unreasonably refuses the offer

•

is offered suitable alternative work by the Employer and it takes place not later than
four weeks from the ending of the previous contract and the Employee unreasonably
refuses the offer

If you have any questions relating to planning redundancy within your Organisation and / or
implementation of a redundancy programme, do not hesitate to contact us.
For further information on the HR Support Services provided click on the link below:
http://www.disability-federation.ie/index.php?uniqueID=50

Free Employment Law Update Seminar
Adare Human Resource Management, in conjunction with DFI, will present a FREE
Employment Law Update Seminar in DFI’s Boardroom on Thursday 18th October 2012,
11.00 – 13.00. This seminar will highlight recent changes in employment legislation as
well as points of interest from recent case law and will focus on the relevance of these
changes to Community and Voluntary organisations.
Derek McKay of Adare HRM, who will present the seminar, will already be familiar to
many of you as DFI’s product partner in the Human Resource and Employment Law
Support Services product - http://www.disability-federation.ie/index.php?uniqueID=49,
which many of you are familiar with.
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Further details and invitations to the seminar will be issued in September and, as always,
tea / coffee and pastries will be provided before the session and a light lunch will be
provided afterwards. As numbers will be limited, please contact Anthony Carrick at
anthonycarrick@disability-federation.ie, if you are interested in reserving a place.

Can Disability Co-Exist with Health and Wellness?
By Maeve Halpin, Social and Organisational Psychologist
Regular exercise is associated not only with physical benefits such as increased strength,
stamina, flexibility, better cardiovascular health and weigh maintenance, but also with better
mental and emotional health outcomes. A regular exercise programme has shown to
decrease anxiety (Landers and Petruzzello,1994) and depression (North et al., 1990),
increase self-esteem (Spence et al., 1997) and improve sleep (Kubitz et al.1996).
Exercise and Disability
Health and disability are often viewed as mutually exclusive categories, not least by health
care providers, who may only see people with disabilities when they are sick. A broader
definition of health emphasises the ability of each individual to function at an optimal level
within their unique capacities, meaning that there is no reason why people with disabilities
cannot work towards improving their overall health status. As people with disabilities can
be more susceptible to certain health and secondary conditions such as stiffness, pain,
infections and weight gain, it is even more critical that they appreciate the importance of a
pro-active approach to physical health, within their abilities. The sedentary lifestyle adopted
by many goes unchallenged, as it fits the stereotype of the passive recipient of care.
Learned helplessness needs to be addressed so that people with disabilities take an active
role in reaching and maintaining optimal levels of overall health.
Re-thinking Health
A paradigm shift is taking place in the understanding of health, leading to the reformulation
of an inclusive and empowering definition of health. The influential Healthy People report
(U.S. Gov., 2010) for the first time included a section on Disability and Secondary
Conditions. The National Centre on Physical Activity and Disability (NCPAD) was
established to provide information on physical activity and disability, and their website
www.ncpad.org contains a wealth of information on accessible recreation and fitness
facilities, qualified trainers and advice on health. Innovative projects such as adaptive judo
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at the Menomonee Judo Club in Chicago, the Enabling Garden at the Chicago Botanic
Gardens, and the University of Montana programme 'Living Well with a Disability' provide
examples of how physical health and activity can be facilitated and promoted.
Barriers to Participation
In Ireland, there is a dearth of information relating to the specific needs of people with
disabilities in the context of physical exercise. The HSE publication The National Guidelines
on Physical Activity for Ireland (2009) contains practically no information specific to people
with disabilities. The National Disability Authority (NDA, 2005) has identified a number of
barriers to participation in activity, including low expectations from others; lack of knowledge
of what is available and lack of information and expertise; poor community facilities and lack
of access to facilities and programmes; untrained staff and lack of accessible facilities. A
number of professional training courses are available in the US, accredited by the American
College of Sports Medicine (ACSM), including the Certified Inclusive Fitness Trainer course,
which aims to “empower those who are challenged by physical, sensory or cognitive
disabilities” (http://certification.acsm.org). Ludwig Guttmann, the pioneered Jewish
neurosurgeon who broke the mould in rehab by insisting that patients with spinal injuries
should be active, was the instigator of what has become the Paralympics. These
competitions have opened up entirely new vistas of possibility for people with disabilities.
Not everyone can be a competitive athlete, but everyone can begin to move out of their
comfort zone and towards enhancing their physical health and ability, optimising their
potential for overall well-being.

Maeve Halpin is a practising counsellor and Social and Organisational Psychologist, with many years’
experience in the Community and Voluntary sector, latterly as Chair of the Carmichael Centre for Voluntary
Groups. In conjunction with Maeve, DFI have launched an External Supervision and Support Service for staff
and Boards of DFI member groups. More information is available at http://www.disabilityfederation.ie/index.php?uniqueID=215.
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HEALTH

Update on Progressing the Implementation of Children and
Young People’s Disability Services 0-18 years
National Coordinating Group

This National group was set up in 2010 and is operating as a change management project
to support the integration of all children’s services within the HSE parameters and to work
closely with the Department of Education to support and promote cohesion and alignment.
Briefly the Terms of Reference can be summarised as:
1. To coordinate the preparation of plans, for each of the four HSE Regions, for the
reconfiguration of multidisciplinary services for children with complex disabilities,
implementing the recommendations (1-19) of the Report of the Reference Group on
Multidisciplinary Services for Children with Disabilities aged 5-18. Regional
Implementation Plans need to be compatible with the development of primary care
and integrated services structures.
2. To ensure Regional Implementation Plans include a process for the implementation
of standards for early intervention and school age children’s disability services and
appropriate performance measures for early intervention services and for school age
children’s disability services.
3. To prepare a framework for discussions with the Office of Disability and Mental
Health and the education sector on how health and education services can be
delivered in a complementary and effective manner to children with complex
disabilities.
4. To oversee and monitor the key stages of the implementation of the four regional
plans.
The National Group has been working under these terms of reference to roll out a planned
and supported change in the delivery of children and young people’s services that uniform
across the country. At the present time all regions are progressing at varying speeds with
the implementation of the project at Regional and Local Implementation Group level. Lead
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personnel have been identified and Regional Implementation Group are starting up or are in
progress. In many areas local Implementation groups are also progressing well. The
progress in the Dublin area overall presents more challenges because of the complexity of
managing both city and county and the inclusion of the midlands services in that area also.
Other concerns arise around the issue of the retention of resources. There is apprehension
that the quality of current services will be further diminished and reconfigured due to the
continuing changes within the HSE and its structures overall which is creating great
uncertainty. The Children and Families Agency is due to open in January 2013 raises
concern with regard to maintenance of the quality of existing services and general service
delivery availability.
Standards and performance
In relation to the second Term of Reference, the group has set up a Standards and
Performance Sub Group. Toni Gleeson, of DFI, is a member of this sub group, which has
undertaken an extensive international literary review into the measurement of outcomes,
and is now actively engaged in completing a draft document for consultation. There will be
a short online survey, with the draft document provided to give context, and a few carefully
targeted questions. The link to the survey will be available on the DFI web site as soon as
the consultation process begins. The consultation will invite participation by four
stakeholder groups:


Parents of children receiving services and supports



Children and young people receiving services



Young adults who have recently exited the children’s services



Staff in children’s disability services

Notice about the survey will be circulated as widely as possible to parents, young adults
and staff. The consultation process will be conducted in September/October.
For information on the LIGs established to date please contact your local disability manager
or current service provider.
For further information on the National Group please contact the DFI staff representative
Toni Gleeson at tonigleeson@disability-federation.ie
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National Integrated Care Guidance Document Consultation
The National Integrated Care Advisory Group (NICAG) was established in October 2011 by
the Quality & Patient Safety Directorate to review the existing Integrated Discharge
Planning Code of Practice Version 1.0.
Integrated Discharge Planning is about effective and multi-disciplinary planning for the
discharge of patients, which starts from the moment a patient is admitted to hospital,
through to their discharge home or transfer to a community care facility.
Following initial consultation last year with staff in hospitals and the community services the
NICAG has produced a draft National Integrated Care Guidance document which will
replace the existing code of practice.
The NICAG is now seeking comments from all stakeholders on the Draft Guidance
document. The consultation process will continue until 7th September 2012 and all
feedback will be considered in the development of the final National Integrated Care
Guidance document, which is due for completion later this year.
Information and all relevant documents on the consultation is on the HSE website:
http://www.hse.ie/eng/about/Who/qualityandpatientsafety/hsestandardsandguidance/integra
tedcareguidance/.
DFI will be making a submission to this, and please feel free to e-mail Louise McCann at
louisemccann@disability-federation.ie or phone 01 4250126 to discuss this.

NATIONAL DISABILITY STRATEGY

Joint DESSA and DFI Project:
Accredited and Non Accredited Advocacy Training

DFI has come together with the Disability Equality Specialist Support Agency (DESSA) to offer
individuals the opportunity of non-accredited and FETAC Level 6 accredited advocacy training.
Do you know of someone in your organisation or community who would benefit from
training in the area of advocacy?
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Training details:
1. Empowering parents- a six day non-accredited programme. Training will commence this
September and will run until late October 2012. Training will be delivered across the
South East.
2. Practical Self Advocacy – a seven day non-accredited programme. Training will commence
this October and will run until mid December 2012. Training will be delivered in the
Dublin region.
3. Community Development & Advocacy - a six day accredited FETAC Level 6 Programme.
Training will commence late January 2013 and run till May 2013. Training will be delivered
in the Dublin region.
Training will be provided free of charge.
The aim of this training is to:
-

To give participants an understanding of community development, disability equality and
advocacy practice at local, regional and national level.

-

To equip participants with the practical skills, knowledge and attitudes needed to effectively
advocate on their own behalf, and on behalf of others in their own lives, organisations and
communities.

-

To empower participants to engage effectively in representation and consultation structures
with membership organisations and or HSE / other representation fora.

For an application form and further information please contact your local DFI Support Officer or
Cathy McGrath direct on 086 3847440.

National Disability Strategy Implementation Group
NDS Strategy Implementation Plan
The Government is continuing to develop the Implementation Plan using the framework of
four goals for people with disabilities, namely equal citizens, independence and choice,
participation and maximising potential. Under each broad goal more specific objectives are
listed. For each objective Departments are expected to identify actions planned or
underway. There is scope for Departments, in addition to naming an action, to state how it
should affect people with disabilities, to devise performance indicators that reveal progress
and specify targets with time frames for results. Other departments and agencies key to
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achieving success with the action also can be mentioned in recognition of the importance of
collaboration to making progress.
Drafting is still at an early stage, with many entries couched in very general terms and much
information not yet provided. DFI, as a member of the Disability Stakeholders Group, is
advising on the draft plan so far available. Our main concern is that the detailed information
does not obscure the situation in areas where progress is critical to most people with
disabilities. We have suggested ways to select priority actions for attention. The
contribution of voluntary disability organisations needs to be made explicit. We also seek
clear information supplementing each named action, particularly in terms of performance
indicators relevant to people’s lives and targets with time frames.
The next meeting of the NDSIG, where various government officials, the NDA and DSG
member convene under the chairmanship of Minister Kathleen Lynch, is scheduled for the
start of November. Meanwhile DFI will continue to encourage the formulation of a NDS
Implementation Plan that protects disability and mainstream supports for people with
disabilities, and creates a basis for strong advance when better economic times emerge.
The coincident timing of the implementation plan’s development with the 2013 budgetary
process makes the autumn period a critical one for disability policy.
Further information from Lillian Buchanan lillianbuchanan@disability-federation.ie

Assessment of Need1
Assessing their disability-related support needs is necessary to enable people with
disabilities to participate and realise their potential. Part 2 of the Disability Act 2005
established an entitlement to a needs assessment, and in mid 2006 arrangements were put
in place for children under the age of five. Part 2 was never implemented further, however,
with a review of the Act subsequently prompting considerable criticisms of the assessment
process being used. The Government’s thinking about how to approach the assessment
challenge is revealed in some recent publications.
Contd.

1

In this and subsequent Newsletters we aim to look at significant recommendations in the Value for Money & Policy
Review of the HSE’s disability services that are likely to influence the implementation of the NDS. The aim is not to
give a definitive response but rather to stimulate discussion.
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The Value for Money & Policy ReviewThe Value for Money & Policy Review published in
July addresses the needs assessment issue in the context of reduced resources being
available. It names as one of five priorities,
“A national resource model should be developed, based on a standardised and
appropriate assessment of need process, a methodology for associating standard
costs with assessed needs and transparent protocols for determining the basis for
allocating finite resources.” (page 197)
“A common assessment method should be developed or adopted by the HSE and
implemented by disability services providers on a national basis to determine the
services that are required by the individual. … The assessment process should
identify clearly the outcomes to be achieved through the provision of the services or
supports.” (page 204; also see page 122)
The National Disability Authority is undertaking research into two different assessment
methods that have been used elsewhere. The research focusses on a sample of people
with disabilities who are users of residential and day services.
For people with disabilities that are progressive or episodic, and for those who primarily rely
on the disability expertise, group advocacy and mediation supports available, these
recommendations about needs assessment (and funding) pose challenges. For example,
at present the HSE has difficulty measuring the types of need and the associated services
or supports that cannot be defined as places, such as places in respite centres.
Further information from Lillian Buchanan lillianbuchanan@disability-federation.ie

National Housing Strategy for People with a Disability
Implementation Framework
The Strategy Framework, published in July, reflects the Government’s priority of moving
people out of congregated settings into the community, and recognises the necessity for
person centred housing needs assessments. Guidance is to be developed by the Housing
Agency. The Strategy Framework’s priority actions include:
“A formalised engagement process will be undertaken between housing authorities,
HSE and disability service providers to ensure that all people with disabilities will be
informed and assisted in undergoing an individual assessment of housing need. This
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process will be targeted to people with disabilities who are residing in the community
or in institutional care, and who may require social housing supports, currently or in
the future.” (page. 18)
“All households with a person with a disability [on the local authority waiting list] to be
prioritised for reassessment under the new assessment of housing need process. All
staff involved in the carrying out of assessments of housing need and related
functions to receive disability specific training….” (page. 35)
People with disabilities who have housing needs, and their voluntary organisations, will be
concerned about the development of these new approaches. In particular people with
disabilities who are neither resident in congregated settings nor closely involved with day
services will want to ensure that their situations and housing needs are fully taken into
account. The concept of independent living and Article 19 of the UN Convention on the
Rights of Persons with Disabilities is equally relevant to them. Despite very limited
investment funding for housing, people in residential care should have some choice about
where they live, and so should those who are inappropriately accommodated in the
community.
The publications demonstrate that assessment will extend beyond disability-specific health
and personal social services, to cover housing at least. Anyone wishing to explore these
developments further, please contact lillianbuchanan@disability-federation.ie

Call for Submissions
Domiciliary Care Allowance Scheme Review Group
A review group has been set up by the Minister for Social Protection Joan Burton to review
the Domiciliary Care Allowance Scheme (DCAS). The group is chaired by Sylda Langford,
and comprises representatives from the Department of Social Protection, other relevant
Departments/public bodies, experts with relevant experience in the area, and
parent/advocacy group representatives.
The Terms of Reference for the group can be viewed on the website of the Department:
http://www.welfare.ie/EN/Pages/DCA_terms.aspx.

DFI members with an interest and concern around the DCA, particularly proposed changes
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in the last Budget, should note that the review group is now taking submissions until the
28th September 2012. The relevant template for submissions can be found on the website
http://www.welfare.ie/EN/Pages/DCA_terms.aspx.

DFI will be making a submission to this, and you are welcome to e-mail Louise McCann at
louisemccann@disability-federation.ie or phone 01 4250126 to discuss this.

Children’s Referendum
Booklets to be delivered to Voters by Mid-October
The Government has signalled a late autumn date for a referendum on children’s rights,
with 2m information booklets to be delivered to homes across Ireland.
The Office of Public Works (OPW) advertised the tender for the information booklet August
15, 2012 s on . The pamphlets will be delivered to 10 distribution hubs throughout the
country, the tender advised. Crucially, it stipulates the booklets must be delivered to the
distribution centres by the week commencing Oct 15.
The tender marks the first move to hold the children’s referendum this year.
The children’s referendum booklet will be between 32 and 48 pages and A5 in size.
The OPW yesterday said the text for the booklets had not yet been decided but it was
necessary to plan the printing in advance.
‘The Government’s information campaign is in addition to the independent information
campaign carried out by the Referendum Commission.
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GENERAL INFORMATION

Seminar and Information Exchange
Young People with Caring Responsibilities
Current Practice, Future Direction
For several years, agencies working with Family Carers in Ireland have articulated their
concern about the unmet needs of young carers. The recently published National Carers
Strategy identifies Young Carers as a key area for intervention.
“Young carers are children and young persons under 18 who provide, or intend to provide,
care, assistance or support to another family member. They carry out, often on a regular
basis, significant or substantial caring tasks and assume a level of responsibility which
would usually be associated with an adult.” (Becker)
A number of well known speakers will be present, including Amanda Norris, the joint
recipient with her brother Sam, of the Young Carer of the Year Award 2012.
Details of the event are:
Morning Seminar – Tuesday September 25th 2012
Facilitated by Care Alliance Ireland, CROSSCARE - Carer Support & The Carers Association
Location: The Richmond Room, The Carmichael Centre, North Brunswick Street, D7.
For directions to the venue see http://www.carmichaelcentre.ie/Location
Time: 9:30am-1pm - followed by lunch
Care Alliance Ireland works with organisations to provide better information and supports
to Family Carers. They provide opportunities to collaborate on initiatives including National
Carers Week, a multi-agency and multi-disciplinary Family Carer Research Group, and joint
policy submissions. For further information contact: Liam O’Sullivan 01 874 7776 or 087
207 3265. E-mail: ndo@carealliance.ie
Crosscare -Carer Support – supports family carers in North Dublin, and has been working
with family carers since 1993. Their aims are too improve the quality of life of family carers
who are often vulnerable and under stress, to provide opportunities to help carers break
social isolation and to provide training and information for carers to meet their needs.
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Services include; support groups, counselling, 1-1 informal support, respite breaks,
education and information to family carers including a particular focus on male carers and
parents of children with special needs. For further information contact Nora Kirrane on 01
836 0011 or nkirrane@crosscare.ie
The Carers Association is Ireland's national charity for and of Family Carers in the Home.
Their mission is to provide family Carers with emotional and practical supports; to promote
the interests of family carers and those receiving care in the home through effective
partnership, lobbying and advocacy and to gain recognition and social justice for carers
invaluable contribution to Irish society. The services and supports include a National Care
Line 1800-24-07-24, Support Groups, Advocacy and Lobbying, Home Respite Service,
Information, Membership, Resource Centres, Outreach Services and Training.

Carmichael Centre for Voluntary Groups
Autumn Training Programme

The Carmichael Centre for Voluntary Groups has a number of exciting new courses and
seminars designed to help your organisation to achieve and maintain good practice in
governance and management.
The Centre is taking bookings now for “Effective Meetings and Minutes” on 4 September.
See http://bit.ly/nQDrJS
Book now to avoid disappointment for its Autumn training and FREE seminar
programme http://bit.ly/IXTMY
The Carmichael Centre also provides customised training and support for Boards and
management, on site and on request. Please contact us for details.
Training and Support Services
Carmichael Centre for Voluntary Groups www.carmichaelcentre.ie
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Brain Awareness Training Programme in Carlow
Do you have a family member who has a brain injury? Would you like to develop your skills
and knowledge of ABI to help you in your caring role? Would you like to learn in an
environment with other family members?
If so you will be interested in a training programme being run by Acquired Brain Injury
Ireland in Carlow in October-November 2012, Commencing on Wednesday 10th October
for 6 weeks. The training will will take place in Seven Oaks Hotel, Carlow
For more detail and to book your place, please contact: Training Project Co-ordinator at
(01) 2804 164 Ext. 207 Email: info@abiireland.ie and see www.abiireland.ie
Topics


Introduction to Acquired Brain Injury



ABI & the Family - How Families Cope with Acquired Brain Injury



Meaningful Every Day Routines and Achieving a Meaningful Life



Health Promotion and Wellbeing of Carers



Emotional and Behavioural Changes Following Brain Injury



Communication and the Challenges after Brain Injury



Attention and memory difficulties following brain injury

This Project has been supported by Government through the Department of Environment,
Community and Local Government

Relationships & Sexuality after Brain Injury
Seminar for Health Professionals, Partners, Carers and Family Members
This Seminar will take place in the Stillorgan Park Hotel, Stillorgan Road
Friday 7th September
Time 10-4pm
Lunch Provided
Cost for health care professionals €40.00


What part of the brain affects relationships & sexuality



emotional/behavioural changes that might affect relationships
& sexuality
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Medication after brain injury and how this might affect the relationships & sexuality



Perspectives from a Social Worker



Perspectives from a partner of a person with brain injury

To register and for more information
Contact: Tel: 01 235 5501 or Email: info@briireland.ie
www.briireland.ie

Brain Injury Information Day
Wednesday, 19th September 2012
9:30am—5:00pm
Woodlands Hotel, Dunmore Road, Waterford
This is a free event, lunch is provided
This event is for family members, carers, people with brain injury, GP’s and other Health
Care professionals
Topics at this event include:




Behaviour and rehabilitation
Anatomy of the brain
Communication

You must register to attend this event: To register & for further information, contact:
Brí, Independent brain injury support & advocacy
Tel: 01 235 5501
Email: info@briireland.ie or contact Catherine on 087 7684431
catherine.aspel@briireland.ie

Positive Life Choices Presents a Kidneys & Spina Bifida Awareness Day
Don’t let your kidneys slow you down!

A unique opportunity for individuals, families, carers and professionals to learn about and
share information on this complex condition
It is a day that will benefit all members with Spina Bifida, parents, carers, family members
and professionals. Don’t miss out on your chance to gain insight into this area of your life!
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Saturday, 1st September 2012
NUI, Galway MY129 - Lecture room 2
NUI Galway, University Road, Galway
9.30am – 4.00pm
Fee for the event:
Member (€15)
Family (€30)
Professional (€30)
Cheque or Postal Order made payable to SBHI
BOOK EARLY AS PLACES ARE LIMITED
If you wish to attend please contact:
Spina Bifida Hydrocephalus Ireland,
Old Nangor Road, Clondalkin, Dublin 22
With fee included by 23rd of August
Phone: (01) 457 2329
Web: www.sbhi.ie information Email: kkelly@sbhi.ie
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NEWSLETTERS
For information please contact the relevant organisation directly
Ability - Newsletter of the Irish Association for Spina Bifida and
Hydrocephalus, Tel: 01 4572329, E-mail: info@iasbah.ie

Heart News: - Newsletter of Irish Heart Foundation. Tel: 01
668 5001 E-mail: info@irishheart.ie

Acquired Brain Injury Ireland Newsletter, Tel 01 2804164 email:
cbrack@abiireland.ie

Heartstrings - Newsletter of Heart Children Ireland, published
quarterly, Tel: 1850 217017

http://www.abiireland.ie/docs/ABII_Newsletter_Spring_2010.pdf

E-mail: heartchildren@eircom.net

Arthritis Ireland - Newsletter—Tel: 01 661 8188

Heatwave - Irish Raynauds Scleroderma Society, E-mail:
info@irishraynauds.com Tel: 01 2020184

E-mail: info@arthritisireland.ie
Aspire - Asperger Syndrome Association of Ireland. 01-8780027/9,
E-mail:admin@aspire-irl.org
Asthma Society News - Tel: 01-8788511,
E-mail: office@asthmasociety.ie
Brainstorm - Migraine Association of Ireland, Tel: 01-8064121,
E-mail: info@migraine.ie
Brainwave - Quarterly Newsletter, Tel: 01 4557500, E-mail:
info@epilepsy.ie

HOPE - Huntington’s Disease Association of Ireland. Tel: 01872 1303, E-mail: hdai@indigo.ie
Inclusion Ireland - Tel: 01 8559891,
E-mail: info@inclusionireland.ie
Irish Deaf News - Irish Deaf Society. Minicom: 01-8601910;
01-8601878; E-mail: info@irishdeafsociety.ie
Irish Wheelchair Association - ‘Spokeout’, Tel: 01-8186 400,
E-mail: Joanna.marsden@iwa.ie

Care Alliance Ireland - E-mail: ndo@carealliance.ie

Kerry Network of People with Disabilities - Network News 0667180611, E-mail: kerrypwdi@eircom.net

Clar na nÓg - National Youth Council of Ireland Tel: 01-4784122 Email: info@nyci.ie

MS News—Newsletter of MS Ireland. Tel: 01 6781600, Email: info@ms-society.ie

Cleft Lip and Palate Association of Ireland www.cleft.ie/newsletter/index.htm, Tel: (01) 2848227,

Muscular Dystrophy Ireland - MDI News Update Tel: 016236414, or 01- 6236415 E-mail: info@mdi.ie

E-mail: georginawade@cleft.ie

DeafHear.ie - Link Magazine - Tel: 01 8723800, E-mail:
info@deafhear.ie Minicom: (01) 817 5777

Community Exchange Newsletter, E-mail: info@activelink.ie
Tel: +1 667 7326
Connect - Irish Motor Neuron Disease Association. E-mail:
info@imnda.ie Freefone 1800 403 403
Community Workers’ Co-operative – Community Work News. E-mail:
info@cwc.ie Tel: +353 (0) 91 779 030
Cornerstone - Homeless Agency http://www.homelessagency.ie/research/cornerstone.asp, Tel: 01
7036100 , E-mail: homeless@dublincity.ie

NCBI News - Newsletter of the National Council for the Blind
of Ireland, Tel: 01 8307033, E-mail: press@ncbi.ie
www.ncbi.ie
Neuro News - Neurofibromatosis Association of Ireland, Tel:
01-8726338, E-mail: nfaireland@eircom.net
People First - Central Remedial Clinic Tel: 01-8057400 Email: vmmcutch@crc.ie
Post Polio Support Group - Newsletter, Tel: 071 64791 Email: newsletter@ppsg.ie

Cumhacht - People with Disabilities in Ireland
http://www.pwdi.ie/news_events/newsletter/index.htm, E-mail:
info@pwdi.ieTel: 01-8721744

Poverty Today - Combat Poverty Agency. Tel:01-670 6746

Debra Ireland Newsletter, Tel: 01 678 5044, E-mail:
info@debraireland.org

Simon News - Simon Community, Tel: 01-6711606 E-mail:
info@simoncommunity.com

Down Syndrome Ireland - Tel: 01-8730999, E-mail:
info@downsyndrome.ie

Shine News - Schizophrenia Ireland, Tel: (0)1 8601620

Enable Ireland - Newsletter—Tel: 1850 204 304 E-mail:

Rehab News -Tel: 01-2057200 E-mail: dara.duffy@rehab.ie

E-mail: info@sirl.ie

communications@enableireland.ie

Social Housing - Irish Council for Social Housing Tel: 016618334;

Equality News - Tel: 01-4173333, E-mail:: info@equality.ie

E-mail: info@icsh.ie

E-Info Deaf Source— E-mail:: info@irishdeafsociety.ieTel: +353 1860
1878

Sonas aPc – Tel (01) 2608138. www.sonasapc.ie.

Féach - Support to parents of blind and visually impaired children.
Tel: 01 493 1896, E-mail: info@feach.ie

Speaking up for Advocacy – Citizens Information Board
Newsletter on advocacy. Tel: 01 6059035, E-mail:
mairide.woods@ciboard.ie

Fighting Blindness - Tel: 01 7093050, E-mail:
avril.daly@fightingblindness.ie

Volunteer Stroke Scheme News- Tel: 01-4559036. E-mail::
info@strokescheme.i

Frontline of Learning Disability -Tel: 01-2862649. E-mail:
frontline@indigo.ie

Wheel E-Bulletin Tel:01- 454 8727,
E-mail: info@wheel.ie

GROWing - Information on Mental Health, Tel: 1890 474 474, E-mail:
info@grow.ie
Guidelines - Irish Guide Dogs Association. Tel: 021 4878200 E-mail:
info@guidedogs.ie
Headway Ireland - National Association for Acquired Brain Injury ‘Making Headway’, Tel: 01-8102066, E-mail: info@headway.ie
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CONTACTS

National Office
Fumbally Court Fumbally Lane, Dublin 8
Tel: 01 454 7978 Fax: 01 494 7981
E: info@disability-federation.ie
Dublin Mid-Leinster
Anthony Carrick
Dun Laoghaire, Dublin South East, Wicklow
(Dublin Office),
Mobile: 086 8206736
E: anthonycarrick@disability-federation.ie
Louise McCann
Dublin South City, Dublin South West, Dublin
West, Kildare, West Wicklow (Dublin Office)
Mobile: 086 9189750
E: louisemccann@disability-federation.ie
Jacqueline Grogan (Dublin Office)
Laois, Offaly, Longford, Westmeath
Tel: 01 454 7978 Fax: 01 494 7981
E: jacquelinegrogan@disability-federation.ie
Lillian Buchanan
Support Officer – Policy and Research (Dublin
Office)
Tel: 01 424 0127
E: lillianbuchanan@disability-federation.ie
Joan O’Connor
Policy and Research Assistant,
Fumbally Lane, Dublin 8
Tel: 01-4250121
E: joanoconnor@disability-federation.ie
Dermot O’Donnell
Support Officer – Support for Organisations
(Dublin Office)
Tel: 01-4250125
E: dermotodonnell@disability-federation.ie
Dublin North-East
Joan O’Donnell
Meath, Louth, Cavan, Monaghan (Dublin Office)
Mobile: 086 3834587
E: joanodonnell@disability-federation.ie

Martin Naughton
Dublin North Central, Dublin North, Dublin West
Mobile: 086 8207196
E: martinnaughton@disability-federation.ie
West
Michael Corbett,
Galway, Mayo, Roscommon
C/O DFI, 8 Acres Grove, Newport, Co. Mayo,
Tel: 098 41919,
Mobile: 086 3804750,
Fax: 098 41065,
E: michaelcorbett@disability-federation.ie
North-West
Jennifer Van Aswegen
Sligo, Leitrim, Donegal
Disability Federation of Ireland
Model Niland, The Mall, Sligo
Co Sligo
Mob: 086 3811261
E: jennifervanaswegen@disability-federation.ie
Toni Gleeson,
Limerick, North Tipperary, East Limerick, Clare
DFI, The Forge, Croke St. Thurles, Co Tipperary
Mobile: 086 6004526
E: tonigleeson@disability-federation.ie
South
P.J. Cleere
Carlow, Kilkenny, South Tipperary, Waterford,
Wexford
DFI, Tinryland, Carlow
Tel: 059 9179431
Mobile: 086 3811064
E: pjcleere@disability-federation.ie
Alison Ryan
Cork, Kerry
101 North Main Street, Cork
Tel: 021 4271752 Mobile 086 3816323
E: a.ryan@disability-federation.ie
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The Disability Federation of Ireland (DFI) represents the interests and the
expectations of people with disabilities to be fully included in Irish society. It
comprises organisations that represent and support people with disabilities and
disabling conditions.
The vision of DFI is that Irish society is fully inclusive of people with disabilities and
disabling conditions so that they can exercise their full civil, economic, social and
human rights and that they are enabled to reach their full potential in life. DFI’s
mission is to act as an advocate for the full and equal inclusion of people with
disabilities and disabling conditions in all aspects of their lives.
There are over 130 organisations within membership, or as associates, of DFI. DFI
also works with a growing number of organisations and groups around the country
that have a significant disability interest, mainly from the statutory and voluntary
sectors. DFI provides:







Information
Training and Support
Networking
Advocacy and Representation
Research and Policy Development / Implementation
Organisation and Management Development

DFI works on the basis that disability is a societal issue and so works with
Government, and across the social and economic strands and interests of society.
For further information go to www.disability-federation.ie
Disability Federation of Ireland, Fumbally Court, Fumbally Lane, Dublin 8
Tel: 01-4547978, Fax: 01-4547981
Email: info@disability-federation.ie Web: www.disability-federation.ie

Union of Voluntary Organisations of People with Disabilities trading as The Disability
Federation of Ireland is a company limited by guarantee not having share capital, registered in
Dublin. Registered No. 140948, CHY No 6177
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